Diversity problems in the STEM workforce encapsulate class, gender, and race discrepancies. Out of the 150 mechanical engineers in my undergraduate class, 2 were African American, less than a third altogether were of different color, and less than 20 were female. We, as a society, would hugely benefit from a diverse society as we would be more capable with a diverse group of problem solvers [Hong]. There is a great disparity between ethnicity and gender represented in the world and in the engineering field. I believe this is a complex problem that cannot be solved overnight, but with persistent outreach and retention. 
Radhika Nagpal, a CS professor at Harvard, a brilliant researcher but more importantly, a tirelessly thoughtful and well-rounded person, recently spoke at Cornell about three myths of success. It's very rare these days to be the one person that totally changed the game, although you may be able to put your finger on those familiar faces constantly splashed in the media. Progress is made by the other 99.99% of people in teams. The best predictive indicators of group intelligence are emotional sensitivity, equality of conversation turn-taking, and proportion of women. A study, conducted by MIT Sloan, points to ways of increasing productivity as a society: being more caring for each other and promoting diversity [Engel].  Her measure of success touched near and dear to my heart: I am so lucky, so blessed with all these opportunities that were once not possible. I am here because of the persistent efforts of feminists and civil rights activists before me. There's still progress to be made so I want to pay it forward. 
Although I am a rather private person, I feel it is my duty to speak up about my path and career. As a volunteer at the JPL Women in STEM event, I have been personally moved by women who tell their story of persistence against cultural and social pressures to pursue a career in math and science. I know that there are other girls who sat in that auditorium who were equally persuaded. I’ve applied and attended numerous programs, such as Next-Gen Faculty and Colman Leadership Program, to be a better leader in my current and in my aspiring role as a faculty member. I hope that my presence, my body, can show a clearer, more approachable path to a STEM career. 
I’ve given many Space Systems Design Studio lab tours to students of all ages, hoping to expose them to a seemingly distant world and reveal that this world is within reach. I make it a point to probe the girls in the crowd and ensure they keep in contact with me in case they need mentorship. A local high school student, Isabel, led her satellite team in a successful, funded proposal to build a CubeSat, for which I’ve organized technical meetings with other engineers and guided her technical design. I’ve volunteered at various workshops, such as Tech Savvy and Expand Your Horizons, aimed to inspire middle school girls. 
I mentor numerous undergraduates for my research projects and have recruited a disproportionate number of minorities onto my team. Although my field, aerospace engineering, is notoriously male-dominated and ethnically homogenous, I’ve maintained at least a 1:1 female to male ratio and dominantly people of color. Not only do I look out for people of different backgrounds during recruitment, I aim to keep my mentees on my team by fostering a tight-knit, familial relationship within the group. A few of my undergraduates have stayed with me for over three years (most of their academic career)! With that emotional connection, we create a more fun, creative, and productive work environment.
In the future, I hope to create a support network for women aspiring to pursue careers in any STEM field. I find comfort and energy around strong women in their technical fields, which is why I’ve chosen two highly qualified faculty women to serve in my graduate committee. I wish to continue mentoring minorities of all ages, through all stages of their careers, whether through public outreach or within an academic environment. Only with tenacity in promoting diversity can we abolish social injustices in the workplace. 
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Privilege is the ability to operate in the world as if outcomes lean in one's favor, as if external disturbances or pressures benefit you. Privilege is also the ability to retain emotional bandwidth to pursue one's livelihood to the fullest, with no emotional barriers or obstacles to deter one's passions. Privilege is also the serenity of not having to think about privilege as a distinction between groups of people, as one has maintained status in the in-group. 
From being a woman in STEM, I feel discomfort in ways that people with privilege do not feel in the workplace: disproportionate load of service, attention and pressure in a room, and implicit or subconscious biases. Service expectations manifest as event organization, outreach, and support of other women or minorities but little or no reward in academia/industry and allocation of resources away from technical or professional growth. Physical attention comes in the form of lingering gazes when entering a room, pressure to perform or represent, and sexual harassment/advances/assault from the disproportionate attention placed upon you and the power dynamics that stem from women being younger and earlier in their careers. Implicit or subconscious biases shine through when selective attention is given to your ideas or expertise, when leadership is redirected from you in technical projects, and when you're placed in a mommy track or promoted less often or judged on different performance review metrics. 
[bookmark: _GoBack]I've personally been sexually harassed at a conference, which wasted so much of my professional time trying to recover, to cope with increasing anxiety, and deciding whether I will report or pursue leadership at the conference. I've been talked past in a team project although I retained expertise in the subject matter.
